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DISCLAIMER

e This is a Business-to-Consumer (B2C) model, where
individuals earn income through personal sales and team-
based sales performance.

e This business opportunity rewards consistent effort,
ethical selling practices, and teamwork.

e Any income earned is purely based on the time,
commitment, and productivity of the individual.
Participants are advised to approach this opportunity
with a professional mindset and long-term vision.

e We strictly oppose the overnight success or quick rich

schemes
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e PV - Point Value
e BV - Business Value - 85%
e 1PV=1USD

il

e Package - Direct Purchasing volume
e Ranks - Achieve by the Business performance

e Promotion - Sales Target with a deadline

O00O0
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e Anyone can upgrade the package
by paying the difference amount.

e No deadline for upgrading the

package.
e The larger the package, the more

value you unlock.

O00O0



DIRECT BONUS

Package Bonus
1- Star 3%
2- Star 10%
3- Star 12%
4 - Star 14%
b - star 16%




INDIRECT BONUS

Package

Bonus

1- Star

3%

2- Star

4%

3- Star

5%

4 - Star

6%

H - star

7%




PAIRING BONUS

Package Bonus Weekly Cap
1- Star 3% $300
2- Star 9% $600
3- Star 10% $1200
4 - Star 11% $2400
b - star 12% $3600




GRATITUDE BONUS

e Gratitude Bonus iIs a special
reward for 3-star and above Package il
package holders. 3. Star 1

e Fach week, 10% of an upline’s bonus 4 - Star 5
Is distributed among their directly
sponsored eligible downlines based 5 - star 3
on shares

e |[fan upline earns PKR 100,000 as weekly bonus, Suppose
the upline has 3 eligible downlines: in each package

e Total Shares=1+2+ 3 =06 Shares

e each share value is 10,000/6 = Rs. 1667

e each person will get accordingly



CONTRIBUTION BONUS

e Contribution Bonus is a reward for
Diamond and above rank holders
e This Bonus given from their personally

sponsored team. member’s income.

Diamond Slyer ColC Director Srone
Diamond Diamond Ambassador
10% 8% 6% 4% 2%
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e Honor Bonus is a prestigious reward for those who
achieve Director rank or higher.

e Every month, 1% of the company’s global sales is
equally divided among all qualified Directors and

above as a symbol of recognition and leadership.

Leadership earns legacy — with the Honor Bonus, your
success is not just celebrated, it's shared from the top

of the world. O00O0




RANK QUALIFICATION

Small Leg PV Direct Sponsored
Rank .
Volume Achievers
Diamond 30,000 2 Direct 5 Stars
Silver Diamond 100,000 2 Direct Diamond
Gold Diamond 200,000 2 Direct Silver Diamonds
Director 400,000 2 Direct Gold Diamonds
Crown Ambassador 800,000 2 Direct Directors




CASH BACK RATIO

1- Star 10% Diamond 35%
2- Star 15% Silver Diamond 35%
3- Star 20% Gold Diamond 35%
4- Star 25% Director 40%
5- Star 30% Crown Ambassador 50%

e Cash Back will only apply on the repurchasing.
e No Cash back on Package purchasing & Upgrading




TEAM REPURCHASING BONUS

Team Repurchase Bonus is another exciting income stream that
rewards you continuously. Every time a team member
repurchases a product, you earn from it — not just directly, but
also through indirect and binary bonuses.

This means whether the repurchase happens through your direct
referral or deeper within your team, you benefit financially. Over
time, as your team grows and repurchases increase, this becomes
a powerful and consistent source of income, making your network
even more valuable.
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